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This Corporate Governance Guide (“Guide”) is issued by Bursa Malaysia Berhad for users to gain an 
understanding and appreciation on the application of corporate governance practices especially in 
relation to those set out in the Malaysian Code on Corporate Governance.

This Guide is provided for reference purposes only and is not exhaustive in its coverage. Although 
care has been taken in the production of this Guide, Bursa Malaysia Berhad and its subsidiaries 
(“Bursa Malaysia Group”) make no representation or warranty, express or implied as to the accuracy, 
completeness or reliability of the contents herein. Users must exercise discernment and diligence in 
the use of this Guide. It is the boards’ and company officers’ responsibility to obtain independent, 
professional advice regarding any specific set of facts or issues before using or relying on it. 

All applicable laws, regulations and existing Bursa Securities Listing Requirements should be referred 
to in conjunction with this Guide.

In no event shall Bursa Malaysia Group be liable to any user or to any third party for any claim, 
howsoever arising, out of or in relation to this Guide. Bursa Malaysia Group shall under no 
circumstances be liable for any type of damages including but not limited to, direct, indirect, 
special, consequential, incidental, or punitive damages whatsoever or any lost profits or lost 
opportunities.

All rights reserved. The Bursa Malaysia name and logo are registered trademarks.
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Executive Summary
Preamble

The theme “Rise Together” is manifested through a two-pronged approach;

The Practices of the Malaysian Code on Corporate Governance (“MCCG”) are relied on to shape 
organisational systems, processes and procedures. Therefore, it is essential that there is clarity 
by all parties – namely shareholders, the government, regulatory, boards, employees, the general 
public – on the credo of corporate governance, and the need for such values to permeate throughout 
companies; moving from agreement to commitment.

Against the backdrop of a rapidly evolving corporate environment, companies need to innovate 
and also adopt higher order practices and principles. For instance, there is increasing demands for 
companies to shift their agenda from one that is solely focused on economic value add to one that 
also considers the environmental and social value add, a.k.a. the “triple bottom line”. This in turn 
calls for regulators to set the tone and pave the path for listed issuers towards sustainability.

Recent global crises combined with complex pressures and demands from stakeholders have sent 
companies back to the drawing board to rethink and redefine priorities. Boards are now expected to 
possess capabilities and readiness to formulate a more structured approach to stakeholder attention, 
harness greater linkages between business and society, devise more comprehensive approaches to 
compensation, undertake more deliberative decision-making, and focus more attention to board 
composition and diversity1.

In light of such transformations, a range of reform measures has been put in place in the recent 
years, to strengthen the corporate governance ecosystem as a whole. These include revisions to 
the MCCG in April 2021, the introduction of the Securities Commission Malaysia’s Guidelines on the 
Conduct of Directors of Listed Corporations and their Subsidiaries, and the Guidance Note and 
FAQs on the Conduct of General Meetings for Listed Issuers, and the introduction of section 17A 
of the Malaysian Anti-Corruption Commission Act along with the Ministerial Guidelines, summarised 
as the “TRUST Principles”.

Regulators:

Corporate governance in Malaysia is 
innovative and adaptative, featuring 
principles and recommended practices 
that define high standards of governance 
and promote economic efficiency, 
sustainable growth and financial 
stability.

Listed issuers:

A mutually understood governance 
philosophy is established and 
imbued throughout listed issuers 
and the spirit of good governance 
principles are reflected in the 
behaviour and decisions.

1 Paine, L 2020, COVID-19 is Rewriting the Rules of Corporate Governance, Harvard Business Review
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In tandem with these developments, this Corporate Governance Guide (“Guide”) by Bursa 
Malaysia Berhad (“Bursa”) seeks to enrich the reimagining of corporate Malaysia’s DNA by deep 
diving into the responsibilities and composition of the board and board committees, in terms 
of leadership and effectiveness, audit and risk management, as well as corporate reporting and 
stakeholder engagement. As such, this Guide neatly complements the existing corporate governance 
precept by delving into the principles of corporate governance and providing a practical guide to 
listed issuers to promote the embedding of the corporate governance credo into the development 
functioning and growth of their business akin to genetic instructions in all living organisms. 
Despite the complexities against which this latest edition of the Guide is formulated, it takes on a 
simpler, yet not simplistic, approach to articulate the practical aspects of reimagining the DNA of 
corporate Malaysia.

As a prelude to the Guide, this Executive Summary serves to provide an overview that articulates 
the context of the Guide. This Executive Summary is set out over two sections. Section I provides an 
overview on the content of the Guide. Section II serves to shed light on the corporate governance 
disclosure regime in Malaysia.
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Understanding the Guide

Bursa has updated the 3rd Edition Guide, to deliver this 4th Edition Guide that companies, 
particularly listed issuers, can effortlessly draw upon for reference on practical application and 
thoughtful direction related to corporate governance.

This latest version of the Guide, which supersedes its earlier editions, continues to reinforce the 
“CARE” approach (i.e. C – Comprehend; A – Apply and Re – Report), which underpins the MCCG. 
Notwithstanding, there are updates and new considerations to the CARE approach.

About the GuideSECTION I

Bursa Corporate Governance 
Guide 2009 (1st edition)

The Guide was based on the 
Principles and Best Practices of 
the MCCG 2007, Bursa Securities 
Listing Requirements and other 
regulatory requirements.

Bursa Corporate Governance 
Guide 2017 (3rd edition)

The Guide is premised on 
the MCCG, whilst drawing 
perspectives from a wide range 
of authoritative promulgations 
and better

Bursa Corporate Governance 
Guide 2013 (2nd edition)

The Guide was updated to 
reflect the Principles and 
Recommendations of the 
MCCG 2012 as well as other 
amendments to regulatory 
requirements.

Bursa Corporate Governance 
Guide 2021 (4th edition)

The Guide was revised to 
reflect the Principles and 
Recommendations of the 
MCCG 2021 as well as other 
developments emanating from 
the regulatory space and 
revered practices.
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Identify exemplary 
practices which support 

companies in moving 
towards greater 

excellence – Step Ups

Guidance to assist 
companies in applying the 

Practices

The CARE concept urges companies to give effect to the spirit behind the practices whilst 
appreciating the significance of the principles in supporting long-term value creation. The salient 
features of the MCCG are summarised below:

Equipped with 3 Principles, 43 Practices and 5 Step Ups, the MCCG calls upon companies to view 
corporate governance disclosures as an opportunity to demonstrate to stakeholders that they have 
a holistic and an effective corporate governance system which governs their processes, people and 
practices in their achievement of corporate excellence.

These content elements are solely for the purpose of providing guidance only and should not be 
rigidly adopted by companies in isolation of their circumstances. The Guide does not attempt to 
establish a model or pattern for the optimum conduct of companies and should not be regarded as 
a “silver bullet” for good corporate governance.

The Comprehend, Apply 
and Report approach – 

CARE

The shift from comply 
or explain to apply or 
explain an alternative

Greater focus and 
clarity on the Intended 

Outcomes for each 
Practice

What is the objective of the Guide?

Premised on the objective of bringing about cultural an 
behavioural change, this Guide serves to provide insights into 
best practices of corporate governance including how such 
practices can be applied and internalised in substance rather 
than in form, so as to help business in building sustainable value.
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Who should use the Guide?

Whilst this Guide is primarily targeted at listed issuers and their 
related corporations, non-listed companies including state-
owned enterprises, small and medium enterprises (SMEs) and 
licensed intermidiaries are encouraged to draw perspectives 
from this Guide.

The Guide particularly seeks to help directors to understand their 
duties towards the company and its stakeholders. It also seeks 
to guide the broader cross-section of players in the corporate 
governance ecosystem (particularly, management, gatekeepers 
and other custodians of corporate governance) to perform their 
responsibilities and drive the conduct companies.

Furthermore, it serves as a measure for stakeholders to hold 
boards accountable to commitments related to good corporate 
governance and seek explanations if they are not met.

How to use the Guide?

This guide should be read together with the MCCG.

In addition, this guide has, amongst others, made references 
to Bursa Securities Listing Requirements, Capital Markets and 
Services Act 2007 (“CMSA”), Bank Negara Malaysia’s Policy 
Document on Corporate Governance and other relevant 
regulatory provisions. The enumerations cited in this Guide may 
not be a verbatim extract from the relevant source documents 
and as such, users should refer to the source documents for 
greater details on the references made.

What are the caveats that should be acknowledged in using  
the Guide?

This Guide is not:

a “one-stop” solution to all corporate governance needs.

an expression of opinion by any enforcement agency or 
regulator.

exhaustive to cover all the various possible scenarios 
concerning corporate governance.

•

•

•
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Structure of the Guide

The Guide has been developed based on a thematic approach to provide readers with a focused 
view of the MCCG, beginning with the board and its responsibilities before addressing audit and risk 
management and then closing off with corporate reporting and relationship with stakeholders. The 
Guide is divided into three individual Pull-outs which correspond to the respective Principles of 
MCCG. Each Pull-out comprises write-ups on the Practices and Step Ups of MCCG.

Principle A: Board Leadership and Effectiveness

A number of write-ups delve on how a board should be constituted and what it should look like, 
ensuring sufficient diversity and independence. It should be noted that constituting a board is 
merely the first step in building a successful company, as much also depends on how the board 
discharges its responsibilities on an ongoing basis, particularly with regards to setting the tone 
from the top on ethical conduct and managing a company’s sustainability risks and opportunities. 
The board cannot thrive in isolation; and for it to function successfully, a good support system 
should be put in place including the provision of timely and accurate information as well as 
counsel from the company secretary. The board, board committees, and individual directors 
should be evaluated, to facilitate improvement to their effectiveness. In order for directors to 
be incentivised to contribute to the long-term success of the company, it is also essential to 
ensure that the board’s and senior management’s remuneration packages are well-structured, 
transparent and clearly linked to the strategic objectives of the company, measured against 
financial and non-financial key performance indicators.

Pull-out I

Note: References to board composition in this Guide does include alternate director in accordance with Section 196(4) of Companies Act 2016.

Board
Responsibilities

Board
Composition Remuneration
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Principle B: Effective Audit and Risk Management

Principle C: Integrity in Corporate Reporting and Meaningful 
Relationship with Stakeholders

It should be noted that independence and financial literacy are the cornerstones of a well-
functioning audit committee. The ability of its members to exercise their judgments in an 
informed and impartial manner is important for the fulfilment of the audit committee’s 
mandate. The write-ups also recognise that successful companies integrate effective governance 
structures and processes with performance-focused risk management and internal control at 
every level of the company and across all operations. There is also a focus on greater disclosures 
on the company’s risk management and internal control framework as well as the conduct of 
the internal audit function to stakeholders.

The key to better relationship with stakeholders is firstly to recognise that stakeholders have a 
legitimate right in knowing how the company is faring, followed by ongoing efforts to keep open 
that channel of engagement with stakeholders. A trustworthy relationship can be maintained 
through a system of corporate reporting that is not only accurate, but also balanced, meaningful 
and timely. Providing stakeholders with a comprehensive and closely-knitted picture of the 
company’s business will allow them to better appreciate the company’s objectives and the 
quality of its management. As general meetings are important platforms for directors and 
senior management to engage shareholders to facilitate greater understanding of the company’s 
affairs, the write-ups also explain how companies can undertake proactive measures to bring 
about greater participation of shareholders at general meetings, by leveraging technology.

Audit
Committee

Risk
Management
and Internal

Pull-out II

Engagement with
Stakeholders

Conduct of 
General MeetingsPull-out III
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Each Pull-out of the Guide is structured in the following manner, and the diagram following captures 
the Guide in one page:

(a)

(b)

(c)

Introduction: A lead-in that articulates and introduces the concepts and key areas which 
are covered in the Pull-out.

Write-ups to the Practices and Step Ups of MCCG: Narrative on the reasoning, guidance for 
companies to internalise and apply the Practices and Step Ups of MCCG as well as regional/
international developments (features contained are explained below).

Appendices: Sample policies and instruments that are designed for the utility and further 
customisation of companies based on their circumstances and nuances.
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The Guide in one page

Legend: New
Practices

Updated
Practices

Clustered 
Write-ups

Pull-out I

Write-up to Practice 5.2
Independence of directors is explored.

Write-up to Practice 1.1
The roles and responsibilities of the board are addressed.

Write-up to Practice 1.6
The importance of information flow as the “lifeblood” of the board.

Write-up to Practice 2.1
The establishment and implementation of a board charter.

Write-up to Practice 1.5
The roles and responsibilities of the company secretary  
are explored.

Write-up to Practice 5.1
Periodic board composition ‘refreshment” is covered.

Write-up to Practices 1.2, 1.3 and 1.4
The responsibilities, leadership, and independence of the 
chairman are discussed.

Write-up to Practices 3.1 and 3.2
(Overarching theme: Ethics) The innerworkings of a code of 
conduct and ethics and whistleblowing policies are examined.

Write-up to Practice 5.3 and Step Up 5.4
Tenure limit of independent directors is discussed.

Write-up to Practice 5.8
Commentary is provided on the chairmanship of the nominating 
committee.

Write-up to Practices 5.6 and 5.7
Discussion is provided on the sourcing of directors and 
senior management, and disclosure on the appointment and 
reappointment of directors.

Write-up to Practice 5.5
Appointment of board directors and senior management based 
on, objective criteria, merit and diversity, is elaborated.

Write-up to Practices 8.1, 8.2 and Step Up 8.3
Disclosure considerations of directors and senior management’s 
remuneration are detailed.

Write-up to Practices 5.9 and 5.10
The importance of diversity markers in boards and 
management team is explored.

Write-up to Practices 7.1 and 7.2
Remuneration policies and procedures and committee set-up 
are examined.

Write-up to Practice 6.1
The assessment of board, board committees, individual 
directors as well as the attendant disclosures is covered.

Write-up to Practice 9.1
The chairmanship of the audit committee is covered.

Pull-out II

Write-up to Step Up 10.3
Coverage is provided on the establishment of a risk management 
committee.

Write-up to Step Up 9.4 and Practice 9.5
Considerations relating to independence and the financial 
literacy of the audit committee members are covered.

Write-up to Practices 10.1 and 10.2
The establishment of an effective risk management and internal 
control framework and the attendant disclosures are explored.

Write-up to Practices 11.1 and 11.2
The effective functioning of the internal audit function and the 
attendant disclosures are examined.

Write-up to Practices 9.2 and 9.3
Commentary is provided on new cooling-off period and policies 
and procedures to assess suitability of the external auditor.

Write-up to Practice 12.1
The implementation of effective, transparent, and regular 
communication with stakeholders is discussed.

Pull-out III

Write-up to Practice 12.2
Considerations relating to integrated reporting are detailed.

Write-up to Practice 13.1
Coverage is provided on the timely dissemination of notice to 
annual general meeting.

Write-up to Practices 13.3, 13.4, and 13.5
The increased deployment of technology in general meetings 
and the democratisation of shareholders during AGMs are 
discussed.

Write-up to Practice 13.2
Commentary is provided on the attendance of directors during 
general meetings.

Write-up to Practice 13.6
The implementation of minutes circulation of general meeting 
within 30 days is covered.

Write-up to Practices 4.1, 4.2, 4.3, 4.4
and Step Up 4.5 
(Overarching theme: ESG) Board and Management’s leadership 
on ESG matters.
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A number of key features showcased in the write-ups to the Practices and Step Ups are as follows:

Case for change The reasoning and value proposition for each 
Practice and Step Up are laid out for companies 
to appreciate the drivers of good corporate 
governance. This is particularly pertinent for 
Practices and Step Ups which amongst others, 
contain new concepts and notions which may 
not be well understood.

Key considerations relating to the internalisation 
and application of the Practices and Step Ups 
are explored.

A section on regional/international perspectives 
is provided for users to be apprised on 
corporate governance practices in selected 
jurisdictions (as at the date of the publication 
of this Guide). The enumerations outlined are 
only for information purpose. They did not take 
into account the context and application of the 
corporate governance practices as well as the 
legal frameworks in these jurisdictions which 
may differ from the Malaysian perspectives.

Insights into selected Practices and Step Ups, 
are highlighted. How misconceptions or lack 
of understanding can prevent meaningful 
application of corporate governance practices, 
are also discussed.

Analyses of prominent cases and their corporate 
governance implications are expounded.

Sample disclosures are provided to assist 
companies in their reporting and communication 
to stakeholders.

The practice in 
substance

Regional/
International 
perspectives

Further reflection

Case studies

Illustrative
disclosures

Symbol Feature Description

WHY?

HOW?

WHERE?
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Attributes of quality disclosures

In providing reliable and meaningful disclosures on corporate governance, listed issuers should 
be guided by the following which provide guidance on the desired qualitative characteristics of  
such reporting.

Disclosure requirements on MCCG: CG Overview Statement and CG Report

It should be noted that the MCCG took effect immediately upon its update and listed issuers are 
required to report on the application of the MCCG as outlined in Bursa Malaysia Securities Berhad 
Listing Requirements (“Bursa Securities Listing Requirements”)2, with effect from the financial 
year ending on or after 31 December 2021.

Corporate governance disclosuresSECTION II

2 Bursa Securities Listing Requirements collectively refer to the Main Market Listing Requirements and the ACE Market Listing Requirements. Where 
reference is made to a particular paragraph of Practice Note of the Main Market Listing Requirements, the corresponding Rule or Guidance Note of 
the ACE Market Listing Requirements also applies accordingly.

Relevant

Provisions of informations which is sufficient in detail, as well as insightful to 
stakeholders, avoiding generic and boilerplate disclosure.

Conciseness

Provision of information that is concise and focused, without obscuring 
important information.

Timely

Provision of information in a timely manner, via the appropriate medium.

Comparable

Provision of consistent information across time enabling/facilitating 
assessment and comparison of its practices year on year as well as with peers.

Complete/Balanced

Provisions of informations that outlines approach and outcomes of risk 
management, is both historical and future-oriented, and highlights assumptions, 
definitions scopes, metricesand methodologies utilised, while providing an 
honest representation, where the narrative is fair and balanced, with an 
appropriate balance between qualititative and quantitative information.
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Disclosure requirements on the MCCG are captured below:

Disclosure of corporate governance related information

Paragraph 15.25 of Bursa Securities Listing Requirements

A listed issuer must ensure that its board of directors provides an overview of the 
application of the Principles set out in the MCCG, in its annual report.

A listed issuer which is a closed-end fund, business trust or REIT is only required to 
comply with subparagraph (1).

Note: This is referred to as the “CG Overview Statement”.

Note: This is referred to as the “CG Report”.

In addition, the listed issuer must disclose the application of each Practice set out 
in the MCCG during the financial year, to the Exchange in a prescribed format and 
announce the same together with the announcement of the annual report. The listed 
issuer must state in its annual report, the designated website link or address where 
such disclosure may be downloaded.

(1)

(3)

(2)

CG Overview Statement

Paragraph 3.1A, Practice Note 9 of Bursa Securities Listing Requirements

Paragraph 3.1B, Practice Note 9 of Bursa Securities Listing Requirements

In making the CG Overview Statement, a listed issuer must provide a summary of its corporate 
governance practices during the financial year with reference to the 3 Principles, which are:

A listed issuer should highlight its key focus areas and future priorities in relation to its 
corporate governance practices through the CG Overview Statement.

board leadership and effectiveness;

effective audit and risk management; and

integrity in corporate reporting and meaningful relationship with stakeholders.

(a)

(b)

(c)
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CG Report

Paragraph 3.2, Practice Note 9 of Bursa Securities Listing Requirements

Paragraph 3.2A, Practice Note 9 of Bursa Securities Listing Requirements

Paragraph 3.2B, Practice Note 9 of Bursa Securities Listing Requirements

Paragraph 3.2C, Practice Note 9 of Bursa Securities Listing Requirements

Paragraph 3.3, Practice Note 9 of Bursa Securities Listing Requirements

A listed issuer must provide specific disclosures on its application of each Practice in the 
CG Report. The listed issuer must ensure that the CG Report provides a fair and meaningful 
disclosure of the company’s corporate governance practice.

In disclosing the application of each Practice in the CG Report, a listed issuer must provide 
meaningful explanation on how it has applied the Practice. If the listed issuer has departed from 
a Practice, it must –

In explaining the departure from a Practice as required under paragraph 3.2A(a) above, a 
listed issuer must not merely state it has complied with the requirements under the Listing 
Requirements as the reason for the departure. The listed issuer must still provide an explanation 
for the departure and disclose the alternative practice and how the alternative practice achieves 
the Intended Outcome as required under paragraph 3.2A(b) above.

In addition to the information in paragraph 3.2A above, a listed issuer defined as a Large 
Company3 under the MCCG (“Large Company”) must also disclose the following if it departs 
from a Practice:

In making the disclosures in the CG Report, a listed issuer must carefully consider and be closely 
guided by the Guidance set out in the MCCG (“Guidance”).

to achieve application of the Practice.

provide an explanation for the departure; and

the actions which it has taken or intends to take; and

the timeframe required,

disclose the alternative practice it has adopted and how such alternative practice 
achieves the Intended Outcome as set out in the MCCG (“Intended Outcome”).

(a)

(a)

(a)

(b)

Note: Refer to the box below for insights into the “apply or explain an alternative” disclosure approach.

Note: Where Large Companies have departed from practices, they are required to identify and disclose a reasonable timeframe for the adoption of 
practices, for which a timeframe of three years or less is considered as reasonable. More details on the “apply or explain an alternative” disclosure 
approach is outlined below.

3 Large Companies are companies on the FTSE Bursa Malaysia Top 100 Index; or companies with market capitalization of RM2 billion and above, at the 
start of the companies’ financial year.
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Paragraph 3.4, Practice Note 9 of Bursa Securities Listing Requirements

“Apply or explain an alternative” disclosure approach

A listed issuer must also ensure that the CG Report covers the practices for the whole financial 
year. If a practice had been in place for only part of the financial year, the listed issuer must 
state so and the period during which it had been in place.

The MCCG adopts a novel approach of “apply or explain an alternative” to move away from 
a “box-ticking” approach and promote more meaningful application of corporate governance 
practices and disclosures. Under this approach, listed issuers must explain how they have applied 
the practices identified and where there is a departure; there must be clear and meaningful 
disclosure on why the practice was not applied and how the alternative practice achieves the 
Intended Outcome. The Intended Outcome is meant to provide listed issuers with the line of 
sight and intention of the practices. A reasonable timeline to apply a practice from which the 
listed issuer has departed from is three years or less.

In order for the “apply or explain an alternative” approach to work and be sustainable, 
listed issuers need to demonstrate genuine commitment to good governance and give proper 
consideration to the explanations. Stakeholders on the other hand, should engage listed issuers 
and scrutinise the disclosures made by them so as to ascertain if the explanations provide a 
meaningful representation of the listed issuers’ corporate governance practices. Communication 
by listed issuers on plans to adapt and improve corporate governance practices can serve to 
assure stakeholders that the business is being run for the long-term and in the interests of the 
stakeholders. Simply put, when there is a mutually reinforcing effort between listed issuers 
and stakeholders, particularly shareholders, the “apply or explain an alternative” model can 
be an effective tool in driving continuous improvement on corporate governance practices  
and disclosures.

It is worth highlighting that whilst the Guide is not a regulatory document by itself, in providing 
disclosures on the adherence to MCCG, Bursa Securities Listing Requirements encourages listed 
issuers to refer to this Guide.
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Additional considerations

Paragraph 3.7(a), Practice Note 9 of Bursa Securities Listing Requirements

In making the CG Overview Statement and the CG Report, a listed issuer must also consider 
the following:

Ensure that the CG Overview Statement and the CG Report -

For this purpose, a listed issuer should refer to the Corporate Governance Guide issued by 
the Exchange.

In drafting its CG Overview Statement, listed issuers can be guided by the following template:

contain adequate information to enable an informed assessment by shareholders and 
potential investors of its corporate governance practices; and

align with the spirit and Intended Outcome of the MCCG.

i.

ii.

1) Introduction

Provide insight into the listed issuers corporate governance, i.e. summary of initiatives 
undertaken during the year

List weblink to the Corporate Governance Report and other reports which should be 
read in tandem, i.e. Statement on Risk Management and Internal Control, report by 
individual board committees, and Sustainability Report

•

•

2) Corporate Governance Approach

Outline listed issuers approach to corporate governance for the year

Describe the linkage between the listed issuers approach corporate governance and 
its objectives/strategic business plans

Capture listed issuers governance structure

•

•

•

Identify Practices from which the listed issuer has departed from, and summarise the 
explanation

Summarise the listed issuer’s application of corporate governance Practices under the 
respective umbrellas of Principle A, B, and C of the MCCG

•

•

3) Summary of Corporate Governance Practices
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4) Focus Areas

Provide insightful details into the three areas of corporate governance focus by the 
listed issuers in the year

•

Provide insights into the short term (1-2 years) plans and long term (3-5 years) plans of 
the listed issuer vis-à-vis its intentions to enhance governance practices and processes 

•

5) Corporate Governance Priorities

Note: Listed issuers can provide details on the individual directors’ board and board committee meeting attendance; breakdown on board composition 
by gender. age, nationality, and tenure; list of professional development programmes attended by individual directors; remuneration framework for 
non-executive directors and executive directors.
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